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Part A

Data of the Institution

1. Name of the Institution

JAWAHARLAL NEHRU ARTS, COMMERCE AND
SCI ENCE COLLEGE WADI NAGPUR

Name of the head of the Institution

Dr. M N Bhaj bhuje

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07104297091
Mobile no. 9403375900

Registered Email

jnc.wadi @edi ffmail.com

Alternate Email

jncol | egewadi @edi ffrmail.com

Address Jai Mangal nurti Society, Charde Layout,
Near Khandan, Wadi

City/Town NAGPUR

State/UT Mahar ashtra

Pincode 440023




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Narendra V. GCharad

Phone no/Alternate Phone no.

07104297091

Mobile no.

9881341908

Registered Email

i gacj nc2020@nmai | . com

Alternate Email

jnc.wadi @edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jncwadi.ac.in/uploaded files/

AQAR- 2017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://jncwadi.ac.in/uploaded fil es/ACA

DEM C PLANNI NG 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B+ 2.74 2019 28- Mar - 2019 | 27-Mar-2024
1 B 71. 20 2005 11- Apr - 2005 10- Apr - 2010
6. Date of Establishment of IQAC 25-Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://jncwadi.ac.in/uploaded_files/AQAR-2017-2018.pdf
http://jncwadi.ac.in/uploaded_files/AQAR-2017-2018.pdf
http://jncwadi.ac.in/uploaded_files/ACADEMIC_PLANNING-2019.pdf
http://jncwadi.ac.in/uploaded_files/ACADEMIC_PLANNING-2019.pdf

Facul ty Devel opnent 25-Jul - 2018 40
Pr ogr amre 07
Certificate course in 11- Feb- 2019 64
basi ¢ applications of 15
Physi cs
Expert Talk (Stress 25-Jul - 2018 51
Managenent ) 01
Expert Tal k 04- Aug- 2018 55
(Comuni cation Skill) 01
Expert Tal k (Brain Menory 02- Sep- 2018 135
Pr ot ei n) 01
Expert Tal k (Managenent 17- Apr-2019 30
of Water Pollution by 01
al gae)
Sci ence Day Cel ebration 28- Feb- 2019 36
St udent Sem nar 01
Conpetition
Certificate course on 22-Jan- 2019 55
Wat er anal ysi s and ot her 18
i mportant techniques in
I ndustries.
Certificate Course in 01-Jan- 2019 30
Functional English 36
Wrld Earth Day: To 22- Apr-2019 19
create Environnment 01
Consci ousness and
awar eness to protect
endangered bird species

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10797_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10797_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Organi zed social activities  Oganized Sel fdefense program (swyansi dha) for
girls « Organi zed General Awareness and Health Program e Organi zed Personality
Devel opnent Program e Organi zed Faculty Devel opnent Program

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Academ ¢ Cal endar Academ ¢ Cal endar is prepared to
i mpl ement it throughout the acadenic
sessi on

Formation of College Conmttees for the |Under the chairmanship of Principal
current Acadenic Session 2018-2019. various college comittees are forned
for the conduction of different
activities in college.

Apply to NAAC for 2nd cycle assessnment |l n assessnment of NAAC col | ege get ‘' B+
grade with CGPA 2.74

To encourage all departnents to (a) Departnent of physics organi zed
organi ze progranmmes for students on ‘“Certificate course in Basic
col l ege | evel or department |evel. application of Physics’ (b) Departnent

of Chem stry organized ‘Certificate
course in Water managenent’

To conduct a faculty devel opnent Departnment of chemi stry organi zed
Pr ogr ame ‘Facul ty devel opnment programe’.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 16- Aug- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10797_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10797_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10797_Quality.xlsx

Date of Visit 23- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 24-Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege has a Centralized canpus
Managenent System (CCMS ) in place for
the snooth functioning of the coll ege.
The everyday operations in college
system i nvol ve handling of vast
quantities of information. The CCM5 is
useful for the adm nistration of the

of fice, students and the staff for

mai ntai ning the data. The college is
usi ng the software cloud based ERP by
Mast er Soft ERP Sol utions Pvt. Ltd for
this purpose. By the use of this
software: ¢ Al the activities and
tasks of campus can be manage from
single platform < Students can apply
for adm ssion online and pay fee
online. « Al admission related
docunents are digitally saved. -
Various receipts can be easily
categorized and a statement can be
generated in the formof a Daily

Col l ection Register. « Information
about all the enrolled students in
various programres as the college is
permanently affiliated with Rashtrasant
Tukadoji Maharaj Nagpur University,
Nagpur. < Information about all the
category wi se students. ¢ Infornmation
about all the students who are eligible
for various schol arshi ps schenes nade
avai |l abl e by Governnment of Mharashtra.
e Sorting of student details according
to gender, caste, category, religion
and region is possible. ¢ Infornmation
about the annual budget of the coll ege.
e Information about sal ary conponents
of teaching and nonteaching staff of
the college. Library is a main Learning
resource has Integrated Library
Managenment System —I LMS. The software
used is libman. < Information regarding
all the books present in the library is
available in the software. ¢ The




“Li bman’ |ibrary nmanagenent software to
i ssue the books to the students. -

Li brary had subscribed ‘ NList’,

I NFLI BNET onl i ne Ebooks and Ej ournal s
for the students and research schol ar.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective Curriculum Delivery through well planned and docunented process
Response: The college is affiliated to Rashtrasant Tukadoji Mharaj Nagpur
Uni versity, Nagpur and it follows the curriculumin the best of spirit designed
by the university. Wen the Acadeni c session begins, the | QAC directs the
various departnents to prepare teaching plan on the basis of university
syl labus for effective execution of curriculum Accordingly, all the
departnents prepare an academni c teaching plan which includes |ecture hours and
topics to be taught by faculties. Proposed extra- curricular activities of the
departnent are integrated in the academ c cal endar of the college. The heads of
the concern departnments, allot the topics/ units to concerned faculty.
Princi pal conducts the neeting of all heads of the departnments and informthe
changes if any in the curriculum Acadenic teaching plan is discussed and
approved. The college fornms a conmmittee to frame the Tine-table as par the
direction given in the University academ c cal endar. Menbers of tine-table
committee frane the tine-table and allot the periods as per workloads of the
subj ect prescribed by University. Faculties prepare acadenm c teaching plan for
| ecture hours and other co-curricular activities. The curriculum deliveries
cover regular teaching —learning transactions in scheduled classes for theory
and practical’s. Apart from classroomteaching. Special |earning opportunities
are made avail abl e through study tours, projects, expert talk by renowned
faculties and participation in workshops/ sem nars/ conferences / conpetitions.
The academ ¢ cal endar of the college covers holistic |earning through workshops
on personal ity devel opnent; extracurricular activities; sport activities;
service and extension related |learning through rural/tribal visits, is
encouraged. The Coll ege provides digital teaching aids, |ICT devices; well-
equi pped | abs, charts, text and reference books, mmgazines, journals, digital
class roons, library facility, etc. for effective teaching |earning process.
Al the faculties are encouraged by the college to participate in workshops on
curriculumfor the effective execution of the syllabus they are also allowed to

attend the orientation, refresher courses, faculty inprovenent program

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MCom

Commer ce

15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent

Certificate course in 11/ 02/ 2019 64
basi ¢ applications of
Physi cs
Sci ence Day Cel ebration 28/ 02/ 2019 36
Sem nar Conpetition
Certificate course on 22/ 07/ 2018 161
Concepts in Basic Botany
Guest Lecture (Dept of 16/ 10/ 2018 128
Zool ogy) (series)
Guest Lecture (Dept of 26/ 06/ 2018 76
Econom cs) (series)
Guest | ecture (Dept of 12/ 09/ 2018 80
Physi cs) (series)
Certificate course on 22/ 01/ 2019 55
Wat er anal ysis and ot her
i mportant techni ques in
I ndustries
Wor kshop on Personality 12/ 07/ 2018 68

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Visit to Apiculture
Unit at Wardha by
Depart nent of Zool ogy

28

BSc

Intercollegiate wild
i fe photography
conpetition organi zed by
Departnent of Zool ogy

49

BSc

Bi rd Wat chi ng Program
at CGorewada by Depart nent
of Zool ogy

105

BSc

Wrl d Earth Day
organi zed by Faculty of

34



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10797_Value_added_courses_1622711433.xlsx

Sci ence

BSc

Visit to Rajiv Gandhi
Bi ot echnol ogy Centre by
Depart nment of Botany &

Zool ogy

25

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

over al |
however ,

quantitative as well
of paraneters such as teaching | earning,
opportunities,

aspects of the curriculum
structuring of the course contents,
content to encourage students to explore a particul ar subject nore,
capacity of the course to generate enpl oyabl e workforce,
st rengt hen anal yti cal
response received,

skills

i ncl udi ng,

and concept ual

course content,
| aboratory and l|ibrary resources,
collected is analyzed by | QAC the report
acts upon it wherever

etc.

up- gr adati ons.
i ncreasing the skill

The feedback forns are prepared by | QAC to the seek information through
as qualitative questions. The feedback is taken on a range
infrastructure,

The feedback thus

is submitted to principal
necessary. The feedback on course contents of the
curriculumwas collected. The questions which were asked covered vari ous
t he frequency of up-gradation,

size of the syllabus,

who t hen

t he

the ability of the

t he

the capacity to
thinking ability. As per the

the courses have been designed in a satisfactory way
nost of the respondents felt a need of frequent
nost of the respondents agree that there is a need of
based conponent.

Al so

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 220 165 165
BCom Conmer ce 144 142 136
BSc Sci ence 144 150 143
MCom Commer ce 80 50 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10797_Projects_undertaken_1622108124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10797_Demand_ratio_1622108712.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 754 64 24 Nill 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 22 7 14 7 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a support service available to all students in this college. Our students are grouped and assigned to
the care of faculty for mentoring. A mentor is an adviser, role model and friend who maintains a personal
developmental relationship with the mentee. Mentoring involves face to face communication and provides
psychological support relevant to work, career and professional development. The mentors encourage academic
progress and psychological wellbeing of their mentees. They are also entrusted with the task of monitoring the
attendance and academic progress of the students. They also provide primary psychological counselling to those
who need them and refer them for more professional counselling, if required. Through commitment in a caring
way, taking part in the learning process and by taking the path with learner, the mentor helps the mentee to
develop the whole person, to expand and realize potentialities. Mentoring is the foundation of a lasting
professional network. Mentors identify skill gaps in mentees in order to expand and realize their potentialities.
Mentoring enables mentees to gain invaluable insight beyond their own education and experience and gives
them the edge with support and guidance. Having gained an insider’s perspective and clear understanding of
career options, the mentor introduces mentees to diverse perspectives, experience and resources. The college
conducts parents’ teacher meetings every year to discuss the academic progress of the mentee and invite
suggestions from parents and suggest ways in which parents can be more supportive of the mentee. The
mentors maintain the biographic details of each individual mentee including educational background and socio-
economic status. They also maintain record of their class attendance, class-performance and academic
progress. The mentors use both formal and informal means of mentoring. The mentor system, apart from its
formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity and social
responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
818

24 1:34

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
30 24 6 Nill 23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation

receiving awards from
state level, national level,
international level

Year of Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10797_ict_tools_1622109226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10797_e_resource_1622109261.xlsx

2018 Dr. Rajendra K Associ at e Aory of India
Wanar e Pr of essor (Gold Medalist)
2018 Dr. M ss Mani sha Assi st ant SCI ENTI ST OF THE
Bhat kul kar Pr of essor YEAR- 2018 Awar ded
at I nternational
Conf erence on
Envi ronnent al
Ecol ogy Dt- 18-20
Feb 2019.
2019 Dr. M ss Mani sha Assi st ant WOMVEN ACHI VER
Bhat kul kar Pr of essor AWARD By Ti nmes
Group of India and
Richa Jain Cinic .
Dt- 5 April 2019.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA B. A -1 YEAR SEMESTER- | 04/ 01/ 2019 16/ 02/ 2019

BA B.A -1l YEAR SEMESTER- | | | 09/ 01/ 2019 16/ 02/ 2019

BA B.A -1l YEAR SEMESTER- V 04/ 01/ 2019 06/ 02/ 2019

BA B. A -1 YEAR SEMESTER- | | 26/ 06/ 2019 16/ 08/ 2019

BA B.A -1l YEAR SEMESTER- | V 21/ 06/ 2019 19/ 07/ 2019

BA B.A -1l YEAR SEMESTER- VI 26/ 06/ 2019 11/ 07/ 2019

BCom B.COM -1 YEAR SEMESTER- | 10/ 12/ 2018 06/ 02/ 2019

BCom B.COM I 1 YEAR SEMESTER- | 1 1 13/ 12/ 2018 11/ 02/ 2019

BCom B.COM - 111 SEMESTER- V 12/ 12/ 2018 06/ 02/ 2019

YEAR
BCom B. COM -1 YEAR SEMESTER- | | 26/ 04/ 2019 21/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The follow ng major refornms suggested by the university have been adopted by
the college: « In order to nonitor the exam nation and eval uation routine
processes, exam nation section of the college is equipped with internet, CCTV,
sof tware, photocopier, scanners and printers. ¢ Appointnent of College
Exam nation Oficer (CEQ) ¢ Online subm ssion of exam nation fornms. ¢« Online
availability of hall tickets. « Examconmttee nenbers work as internal squad -
In order to control the m sconduct of students during the exani nation, college
staff nmenbers are appointed as invigilators « Fromthe year 2016-17, university
has started an online question paper delivery system e« Online subm ssion of
practical and internal assessnment marks ¢ Examination of the course of
Envi ronnental Studies is conducted for the students of second year. The coll ege
has its own system wherein an exami nation conmittee is fornmed. This committee
conducts the term nal exam nation at the end of every senester. Exani nation
committee ensures effective inplenmentation of term exam nation. The results are



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10797_Honours_recieved_1622109405.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10797_Evaluation_1620893122.xlsx

communi cated to the students. The staff nenbers conduct internal
usi ng various nethods/techni ques |i ke open book test/viva-voi ce,
answer session, class roomquiz, unit test, etc.
assignnents and projects are given to the students.
organi ze sem nars/ presentation. On the basis of various conponents of interna
assessnent, the performance of the student is exam ned by the teachers. A few

exam nation assessnment approaches followed by different departnments are as
follows « Regularity/ attendance of the student in the theory class/ practical
e Score of objective test / unit test. ¢ Assignment ¢« Snall projects based on

syl l abus. < Seminars/ presentation/power point presentation. Viva-voce

eval uati ons
guestion

Syl | abus based snal |

A few departnents al so

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academnic cal endar of the college constituting the co-curricular, extra-
curricular and teaching schedule for the upcom ng session is discussed and
finalized according to the cal endar of the University, in the | QAC neeti ng.
Wil e preparing the academic cal endar, the dates of examinations are primarily
deci ded and thereafter the other activities are planned. Various conmttees for
academ c as well as co-curricular activities are also forned in the neeting
The college tine table commttee prepare tine table for each faculty based on
the infrastructure available in the institution. Representation of each faculty
is taken into consideration at the tine of constitution of various comittees.
Acadeni c calendar is also displayed in the college prospectus and distributed
it to the students at the tine of their admi ssion in the college and the
academ ¢ session 2018-19 was no exception. The internal evaluation for the
under graduat e students of Arts, Comerce and Science for Senester |, IIl and V
are conducted in the month of Novenber and Decenber. For Arts and Commerce, the
university has allotted 20 marks for oral, assignnents and overall performance
of the student. For Science and subjects which require a practical exam nation
university has allotted 20marks for practical exam nation and 10 marks for
internal evaluation. The internal evaluation for Senester Il, IV and VI are
conducted in the nonth of February and March. The acadenic cal endar contains
the yearly schedule of the college ranging fromthe Iist of holidays, date
schedul e of the coll ege exam nations and other forns of evaluation such as
eval uation through performance in Departnental semi nar presentation etc. The
tentative dates of activities of NSS, NCC, Centre for career devel opnent and
Pl acenent Cell are also given in the academ ¢ cal endar. Schedul e of ot her
activities such as Parent-teacher neeting, College social and other cultura
programres, College sports, etc. are also provided in the acadeni c cal endar.
The I QAC nonitor all the academic activity which is planned as per the
calendar. Al the issues related to the cal endar are di scussed with the
principal and faculties.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://jncwadi.ac.in/uploaded fil es/Progranme_Qut cones_updat ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG MCom COMVERCE 13 12 92. 30
uG BSc SCl ENCE 44 43 97.73



http://jncwadi.ac.in/uploaded_files/Programme_Outcomes_updated.pdf

BCom COMVERCE 42 42 100

uG
UG BA ARTS 12 12 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal COMVERCE 2 7.12



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10797_Pass_percentage_1620893528.xlsx

I nt ernati onal BOTANY 3 1.04

I nt ernati onal CHEM STRY 2 0

I nt ernati onal PHYSI CS 1 5. 87
Nat i onal COMMVERCE 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

PROCEEDI NGS)

Department Number of Publication
BOTANY ( BOOKS PUBLI SHED) 1
ECONOM CS ( BOOKS PUBLI SHED) 2
LI BRARY ( BOOKS PUBLI SHED) 1
COMMERCE ( PAPER | N CONFERENCE 3
PROCEEDI NGS)
LI BRARY ( PAPER | N CONFERENCE 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“A Novel Dr. RK Asi an 2019 0 Nill
and Facile Wanar e Jour nal of Jawahar | al
Process Organi c Nehr u
for the and Col | ege,
Synt hesi s Medi ci nal Wadi ,
of Thi opyr Chem stry Nagpur
i m di nes Vol . - 4,
and O d uc | ssue- 2,
osi des”, 2019, pp.
65- 69.
“Determ Dr. Ms. Resear ch 2018 0 Nill
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St udy of Dr. S S I nt er nat 2019 Ni |
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View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 16 Nill 1
nar s/ Wor kshops
Present ed 1 6 Nill Nill
papers
Resour ce Nill 2 Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visit to Depart nment of 2 30
Bi ot echnol ogy | ab | Zool ogy and Bot any
at RGBC, on 22nd
Feb. 2019.
Bi rd Wat chi ng Envi r onment al 3 65
Program at CGor ewada St udi es
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Lake (Form 13th,
20th 27th January

2019)
Kerl a Fl ood N.S.S. NCC 10 154
Hel page Drive , Uni t
27/ 08/ 2018
I ndustrial Visit: Depart nment of 4 48
Shree Bhagirath Conmrer ce

Textiles Limted
Mohal i, 31/08/2018

Kaushal Vi kas N.S.S. Uit R T. 5 50
Swyanr oj gar (From M Nagpur
10th Jan. 2019 to Uni versity Nagpur

16th Jan. 2019)

I nt er nati onal Sports Depart nent 5 30
Yoga day, 21 June N.S.S. Unit
2018
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sadbhavana N.S.S. Unit Cel ebrate 15 50
Di was and Sports Sadbhavana
Depart ment Di was on
20t hAugust 2018
Nat i onal Al l Cel ebrate 20 155
Constitution |Departnents and Nat i onal
Day Units of Constitution
Col | ege Day on 26th
Nov. 2018
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To Participant
linkage partnering
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institution/
industry
/research lab
with contact
details

Educat i onal
col  aboratio

Provi de
pl atform for
hi gher
n educati on

S.B. Jain
Institute of
Technol ogy ,

Managenent

Resear ch

Nagpur

20/ 12/ 2018

30/ 06/ 2019

52

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Fi nanci al 01/ 04/ 2018 For conducti ng Nl
Pl anni ng Acadeny, Online Learning
Munbat Pr ogr ans
Col | ege of 12/ 03/ 2019 For providing Nill
I nt er nati onal Vocati onal / Ski | |
Managenent, I ndi a, Trai ni ng Program
Nagpur

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2500000

677220

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Books

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Partially 1.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7318 1162428 345 95515 7663 1257943



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10797_Linkages_1622111878.xlsx
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2019 645222 15 2512 2034 647734
Ref erence
Books
e- Books Nl Nl 5 15650 5 15650
Jour nal s 12 23390 21 39450 33 62840
e- Ni |l Ni Tl 1 5900 1 5900
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 2 2 1 1 6 23 50 51
g
Added 12 0 0 0 0 0 0 0 1
Tot al 87 2 2 1 1 6 23 50 52
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
754000 961931 1850000 2569608

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege has Regul ar neetings of nmanagenment, CDC, |QAC for allocation and
utilization of avail able resources for maintenance and up-gradation of
different facilities. The funds are then allotted as per the requirenments in
Laboratories, Library, Cassroons and other canpus infrastructure in the



https://assessmentonline.naac.gov.in/public/Postacc/Library/10797_Library_1620901508.xlsx

wage basis. For electric naintenance,
Mahesh Thakre for el ectrical

mai nt enance of playground,
wage basis. The policy for
t eachers, students,

Power Cenerator is install.
for the maintenance of Power
physi cal, academ c and support facilities are students centric for nore

out puts. Services for nbdern Gym are nade available to interested citizens for

V- Space Conputers,
hardware are periodically reviewed and upgraded as per
Lawn, Garden managenent assigns workers on daily
mai nt enance of the garden,
non-teaching staff nenbers and citizens,
consci ousness. For safe and pure drinking water Coll ege has RO Pl ant. For
mai nt enance of RO plant Ms TechFilt
install the solar plant with 10 KWP
plant is to tap natural
For the mai ntenance of sol ar
Nagpur is assign on call basis. To avoid the Electric power
The AMC is signed with Kirloskar G| Engine Ltd.
The policies for

Pvt. Ltd.

Gener at or.

Nagpur on Call

generation of financial supports.

Advance Sol ar

meetings. For maintenance (washing and cl eaning) of Science |aboratory,
Department of Conputer Science, Language | aboratory,
various departnments and class roons col |l ege has appoi nted workers on a daily
the responsibilities are assigned to M.
mai nt enance as per the requirenent on renuneration
basi s. For mai ntenance of anenities experts services are made avail able on call

basis. Conputer naintenance is done regularly by the college staff through

appointed firmM s.

Ceography | aborat ory,

Sof t ware and

requi renent. For

Lawn, Plants is to nmake

envi r onnment al

is assign on call basis. College
the policy for the installation of solar
energy source as sunlight and to save electric energy.
plants the firmMs.

Power Sol uti on,

cut in college a

utilization of

http://incwadi.ac.in/Facilities.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal CGovt. Schol arship 419 2494606
and Freeship
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Wor kshop on
Personal ity
Groom ng and

I nterview

Techni ques

18/ 01/ 2019

37

JCl Gondwana,
Nagpur

Awar eness Program
on Digital
Mar ket i ng

18/ 09/ 2018

37

JCl Gondwana,
Nagpur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
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institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 80 Nill Nill Nill
Conpetitive
Exam nati on
Coachi ng
2019 Wor kshop 93 Nill Nill Ni Il
on
Conpetitive
Exam and
Car eer
Gui dance
2019 166 Nill Nill Ni Il
Conpetitive
Exami nat i on
and Career
Gui dance
Wor kshop
2018 Pre- Nill 103 Nill Nill
Counsel i ng
Session for
Ski ||
Devel opnent
& Pl acenent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni Il Ni | Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 15 B. Com Commer ce J.N. Sr. M Com



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10797_Guidance_1621061513.xlsx

Col | ege,
Wadi, Nagpur
2019 1 B. Sc, Sci ence PGTD, M Sc.
RTIMNU, (Cheni stry)
Nagpur
2019 1 B. Sc. Sci ence SFS M Sc.
Col | ege, (Physi cs)
Nagpur
2019 1 B. Sc. Sci ence PGTD, M Sc.
RTIMNU, ( Comput er
Nagpur Sci ence)
2019 1 B. Sc. Sci ence Nabi ra Mah M Sc. (Mat
avi dyal aya, hemati cs)
Kat ol
2019 1 B. Sc. Sci ence Institute M Sc. (Mat
of Sci ence, hemati cs)
Nagpur
2019 1 B. A Arts Taywade M A.
Col | ege, (Engl i sh)
Kor adi ,
Nagpur
2019 2 B. A Arts PGTD, M A.
RTMNU, (Eng), MA
Nagpur (His)
2019 2 B. A Arts Vasant r ao M A
Nai k Govt. (Eco), MA
Col | ege, (Pol)
Nagpur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Prayas-2019 (Cul tural Col | ege Level 100
Activity)

Sports ( Annual Sports Col | ege Level 75
Activity)

St udent s Sem nar Col | ege Level 36

Conmpetition organi zed on
Sci ence Day
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege Student council creates nany opportunities for | eadership and
mentoring. The council shares student’s ideas, interest and concerns with the
col l ege teachers and the principal. The constitution of the student council is
as per the rules prescribed by RTM Nagpur university. The council consists of:

one student from each class, who scored highest marks in the university
exam nation held in the preceding year, is nom nated by the principal. The
student nenbers of the council elect one university representative anongst them
who represents college as University representative (U R) at University
Student Council. The council often helps in organizing various activities in
the coll ege. The coll ege annual |y organi zes PRAYAS, wherein the student counci
hel ps in maintaining order and discipline anongst the students in general.
Menbers of student council participate in quality inprovement. The principal of
the college calls neeting of student council to know their concerns and
suggesti ons about coll ege devel opnent and other activities to be conducted in
the college for one acadeni c session. The students al so represent foll ow ng
committees Col |l ege Devel opnment Committee (CDC) National Service Schene (NSS)
The maj or activities pursued by the students Council in 2018-19 are: - 1.
Annual Day Function ‘Prayas’ (Cultural and Sports Activities) 2. Special
Nati onal Service Schene Canp

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The primary objective of alumi association is to create a platform
facilitating a congenial interaction between the alumi and the enrolled
students for the benefit of the college and student fraternity. In order to
have continuous and formal interaction, an Alumi Association of Jawaharl al
Nehru Arts, Conmerce and Science Coll ege Wadi, was forned in the year 2014-15.
It is registered under the office of charitable comm ssioner, Nagpur division
Nagpur on 8 March 2018 with registration nunmber Nagpur/0000/39/2018. The al umi
are val uabl e assets and the college has responsibility towards it. To bring
together all the old students to share their experience with each other, the
nmeetings of Alumi Association are organized in the college itself. In these
nmeetings the alummi di scuses and suggest steps to be taken for the devel opnent
of the college. The suggestions are conveyed to the head of the institute. In
the neeting the Alumi also gives a witten feedback. The col | ege engages sone
alumi and takes expertise fromtheir skills and experience to nentor the
student fraternity. The college maintains communication with the alumi through
Facebook and keep them i nforned about the achi evenents of the institute with
the objective of nmaking them part of not just past but the present as well as
future.

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

10000




5.4.4 — Meetings/activities organized by Alumni Association :

Yes Alumi Meet was organi zed in college during the current session 2018 19.
The main object of this neet for alumi to share their professional experiences
for the welfare of current students. Sone of the alummi share their
prof essi onal experience fromthe ups and downs faced by themin their
professional life. They al so share their experience about the college which
hel ps them during their professional |ife. The alumi neet has al ways been a
nmenor abl e get together between alumi and the teachers of the college wherein
gl orious nonents were relived and val uabl e i deas were shared between al umi and
the current students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Jawahar!l al Nehru Arts Conmerce Science College invites all the stakeholders to
have a participative approach in the functioning of the college. At the
begi nning of the year, the College Devel opnent Conmittee neets to plan the
academ c year. The plans are chal ked out and the proposals are taken for
di scussion in the Staff Council. The Principal, 1QAC and Staff Council neet at
t he begi nning of the academ c year and the proposed plans are taken up for
di scussi on. The nmenbers decide on the course of action for the academnic year.
Later, The faculty nmenber’s review is considered by the Staff Council and the
final Plan of action for the academ c year is planned and executed. A cal endar
is prepared with the plan of action to have transparency in the functioning of
the coll ege. The nmanagenent believes in the active participation of all the
st akehol ders. In order to decentralize the system and achi eve nore success, the
HODs of every department is given the rights to take decision on the students
devel opnment. The HODs will be framing the curriculumfor the students and they
are given the rights to execute it in the best way possible. As nentioned, the
cal endar of events are prepared and the coordinating staff of the events are
conpletely in charge of such events. The decision-making rights are given to
the HODs and the coordinators to decide upon the events and the managenent
supports them whol eheartedly in such decisions. In the Student Council neetings
the future plans are discussed at regular intervals, reconmendations are al so
taken into consideration. Various neetings w th other stakehol ders, especially
with the parents, are also conducted and their input is also considered for the
better functioning of the college.. These initiative are taken by the
managemnment suggestions and recomendati ons nmade by the | QAC. The Academic
Monitoring Cell (AMC) is one of the innovative neasures of the institution. The
AMC is conducted every day and report is submitted to Principal for proper
i mpl enent ation of action plan and understandi ng the issues. The managenent
di scusses new devel opnents, issues of the students and arrives at appropriate
solutions to nany serious concerns quickly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The College is affiliated to
Rastrasant Tukadoji Maharaj Nagpur
Uni versity Nagpur. The Col |l ege foll ows
the syllabus of the University. The




Col | ege teachers are BOS nenber of
RTMNU. The col | ege organi zi ng
curricular related field visit, study
tours, industrial visit, group
di scussion. Various Certificate courses
and Val ue Added Courses are introduced
as a part of the curriculumfor the
hol i stic devel opment of the students.
Various seninars and guest |ectures are
conducted to enhance the students’
skills.

Teachi ng and Learni ng

| nnovative teachi ng nethods are
adopted by the staff to nould the
students into better citizens and make
themindustry ready. Student Centric
approach is adopted for the overal
devel oprment of the students. A course
plan i s designed and adopted for
teaching in a well-planned manner.
Technol ogy driven learning by using ICT
tools available in the college. Skil
Devel opnent progranms are conducted at
regul ar intervals. Research and
devel opnent are given inportance and
the staff guide the students to prepare
and present papers at various coll eges.

Exam nati on and Eval uati on

The Exami nation and eval uation are
done by the Rastrasant Tukadoji Mahar a]
Nagpur University as the college is
affiliated to the university. Regul ar
assessnent tests are conduct ed.
Assi gnnments and seminars are given to
the students to assess their
proficiency. The Internal assessnent is
a transparent process where the
students know their | A marks and on
what basis it is been allotted. Regul ar
parent s-teachers neeting is conducted
to update the parents of their ward s
status. Renedial classes are conducted
for the slow | earners

Research and Devel opnent

The col |l ege has research Devel opnent
Cell for pronoting research in newy
energi ng and chal | engi ng areas. The
staff are encouraged to present and
publish papers in reputed journals.
Faculty nmenbers are encourage to
participate in national and
I nternational conference, Sem nar or
wor kshop to kept thensel ves update with
new devel opnent in their respective
subj ects. Col |l ege conducts vari ous
skill devel opnent program for the al
around devel opnent of students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year the library purchases good
nunber of books for the benefit of the




staff as well as students. Inflibnet
facility has been enabl ed. New Journal s
and newspapers are added every year.
| CT has been enabled in the classroons
for the benefit of the student |earning
process. Internet has been enabled in
library for students and staff usage.
Mor e nunber of conputers has been added
to the digital library.

Human Resource Managenent

The HR takes care of all the queries
of the staff and the counsell or
addresses the problens of the students
as well as the staff. Various cells and
committees’ function to take care of
the smooth functioning of the college.
A Staff secretary is selected at the
begi nning of the year to address the
needs of the staff. A student counci
is elected every year to support
students and for the better functioning
of the college.

| ndustry Interaction / Coll aboration

Wth the world becom ng a gl oba
village, the students need to train and
equi p thenselves to be industry ready
for this conpetitive world. The
institution aids in their devel opnment
by creating a space where the industry
and the institution collaborate. This
interface will help the students |earn
from experience and gai n know edge from
the experts fromindustry. The
institution has signed MOUs with
various industries and institutions to
create a cross-cultural |earning
experience for the students.

Adm ssion of Students

Applications received from students
are scrutinized and eligible students
are called for counselling by the
coll ege. Pre- admi ssion counselling is
avai l abl e for students to select their
area of interest and select their
courses. Admission of students is done
on nerit basis. The col |l ege encourages
first generation | earners and speci al
attention and counselling is given to
such students. Various schol arships are
avail able for the financially weak
section of the students to encourage
themto continue their studies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent is according
to the circulars and notices received
by Managenent, RTMNU, Joint Directorate
of Hi gher Education, UGC and ot hers.




For the up gradation of the faculty all

the departnments of college has internet

access. Libman web software is

installed for effective managenent of

library. Language department is well

equi pped with Digital Language Lab
Sof t war e.

Adm ni strati on

Col | ege Managenent Software CM5-7.0
is used for office managenent. This
master software is used for adm ssion
rel ated docunents, fee receipts, Daily
collection register, details of
students, |eave reports, salary bills,
etc.

Fi nance and Accounts

Salary of the staff and fees
collection systemare fully
computeri zed. Master software is used
for office managenent i ncludi ng
accounting, Pay Rol e Managenent, Fee
Col l ection, Scholarship etc.

Student Adm ssion and Support

The detail information about the
adm ssion process is available on the
website. Admission of students, their
fees collection, processing of their

schol arshi p, processing of their

transfer certificate are fully

conmput eri zed. Centralized Canpus
Managenent System (CCMS) Software is
used for online adnission process.

Exam nati on

As per the instructions of RTM Nagpur
Uni versity, Nagpur. Processing of
Exami nation Fornms of University,
upl oadi ng of practical exam nation

mar ks, upl oadi ng of internal marks, and
downl oadi ng of questions papers is
online.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

staff) staff)

programme programme
organised for | organised for
teaching staff | non-teaching




staff

2018 Facul ty Facul ty 27 13
Devel opnen |Devel oprmen |25/ 07/ 2018 {01/ 08/ 2018
t t
Programme | Programme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Short Term 1 19/ 11/ 2018 24/ 11/ 2018 6
Course on
Resear ch
Met hodol ogy For
Sci ence

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

24 25 12 13

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

4 4 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The coll ege has conducts only external Financial audits regularly. The
col l ege has set nmechanismfor internal and External audit. Internal audit is
carried out by the office of the managenent. The managenent deputes a team of
Internal Auditors that verify and check the entire approved note sheets,
vouchers of the transactions, scholarship transaction and any ot her financi al
matters for each financial year. After entire satisfaction and clearance by the
col | ege and nmanagenent, the external audit is carried out by approved firm M s.
Priyanka Sharnma Associ ates, Nagpur (Chartered Accountant) for preparation of
Bal ance Sheet other necessary Financial Certificates.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M's. Anmeya Conputers, 50000 Col | ege Devel oprent

Nagpur, Ms. Fabricraft
| mpex Pvt. Ltd., Nagpur

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10797_Development_training_programmes_1621071532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10797_Training_Programmes_1622453137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10797_Funds_or_Grants_1622453973.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | QAC
Adm ni strative No Nil I Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Through nentor schenes The teachers are regularly in contact with parent -«
The parents are invited by teachers at departnent |level. ¢« The difficulties and
probl ems of the parents regarding their child were given a patient hearing and

the teachers tried to solve many of them

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Special guidance from Sports departnment and NCC Unit hel ps the students from
N.C.C. Unit for selection in CR P.F. and Maharashtra Police. « | QAC
Conpetitive exam nation cell organized 02 progranmes for preparation of
Conpetitive exam nation. ¢ College Library has nore than 350 books for the
Conpetitive exam nation preparation

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Expert 25/ 07/ 2018 25/ 07/ 2018 25/ 07/ 2018 51
Talk (Stress
Managemnent )

2018 Expert 04/ 08/ 2018 04/ 08/ 2018 04/ 08/ 2018 55
Tal k ( Conmun
i cation
Skill)

2018 Expert 16/ 10/ 2018 16/ 10/ 2018 16/ 10/ 2018 98
talk on
Envi r onnent
Consci ousnes
S

2019 I nter 30/ 01/ 2019 30/ 01/ 2019 30/ 01/ 2019 46
col |l egi ate
wild-life
phot ogr aphy
conpetition
on the
occasi on of




Nat i onal
wild-life
week

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Guest Lecture 28/ 09/ 2018 28/ 09/ 2018 53 Nill

on Menstruation
and Hygi ene

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

fromthat,
t he canmpus cl ean and green.

College installs the solar
an alternate source of energy,

Rai n wat er

plant with 10 KWP to optim ze use of solar energy as
whi ch reduces electricity bill
di fferent shades of trees were planted in the college to maintain
harvesting is done in coll ege.

upto 25. Apart

7.1.3 — Differently abled (Divyangjan) friendliness

Nagpur .

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roomns Yes Nill
Scri bes for exam nation Yes Nill
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 17/ 09/ 2 3 3 Days Need to 37
018 Wor kshop |use envir
on maki ng | onment
cloth/pap| saving
er bags |products
incollab| and to
oration start
with ear ni ng
Mahi ma Ba |f rom hone
huddeshi y |by maki ng
a cl ot h/ pap
Sanst ha, |er bags.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10797_Quality_Initiatives_B_1622713667.xlsx

2019 11/01/2 To hel p 65
019 Wor kshop to
on candle|mnimze
maki ng , |unenpl oym
under ent in
speci al rura
canp on “ | area by
Skill Dev |pronoting
el opnment |entrepren
Entrepren| eurship
eurship J|of snmall -
at scal e
Khadgaon | busi ness
i deas
like
candl e
maki ng.
2019 13/ 01/ 2 A 65
019 Wor kshop |majority
on Bakery |of people
products |in rural
, under I ndi a
speci al does not
canp on “ |possess m
Skill Dev |arket abl e
el opnent skills
Entrepren|which is
eurship a
at hi ndr ance
Khadgaon in
getting e
npl oynent
and
i mprovi ng
their
econom ¢
condi tion
Trai ni ng
i n Bakery
product s
enhances
busi ness
as wel |
as job pr
ospect s.
2019 14/ 01/ 2 Skill d 65
019 Wor kshop |evel opnen
on t hel ps
Det er gent to
and pronote e
handmade |npl oyabi
soap ity and e
maki ng , |ntreprene
under urship op
speci al |portuniti
canp on * es.




Skill Dev
el opnent
Ent repren
eurship
at
Khadgaon

Catering
to the
growi ng
demand of
det er gent
and soap
this
traini ng
pr ogr anme
prepared
the parti
cipants
for job
and sel f-
enpl oynen
t

2019

15/ 01/ 2
019

Wor kshop
on Wboden
Nest
meki ng,
under
speci al
canp on
Skill Dev
el opnent
Entrepren
eurship
at
Khadgaon

Wth
gr owi ng
awar eness
about env
i ronnent
conser vat
i on,
there is
an increa
si ng
denmand of
wooden
nests for
t he conse
rvation
of bird
life.
Thi s
traini ng
pr ogr am
not only
pr onot ed
a self-em
pl oynment
oppor t uni
ty but
al so
created e
nvi ronnmen
t conscio
usness

65

2019

22/ 04/ 2
019

Vor | d
Earth Day

To
create En
Vi ronnent
Consci ous
ness and
awar eness

to
protect e
ndanger ed

bird

34




speci es
by maki ng
a plastic
free zone
i n nearby
i ndustria
| area(
M DC

Hl ngna,
Nagpur , )

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Teaching Staff 15/ 06/ 2018 e Teachers teach the
subj ects assigned by the
Head of the Departnent
and principal and
conmpl ete the syllabus in
time. Teachers focus on
produci ng good results in
the subjects taught -
They report in tine to
duty as per the working
hours prescribed and are
avail able in the canpus
unl ess and ot herw se,
they are assigned duties
el sewhere ¢ Teachers
mai ntain dignity both
i nside and outside the
classroomand try to set
a good exanple to the
students. ¢ Apart from
teachi ng teachers counsel
the students on various
i ssues. ¢ Teachers carry
out academ c, co-
curricular and
organi zational activities
that may be assigned to
themfromtime to tine.

Ofice Staff 15/ 06/ 2019 * Non-teaching staff
exhi bit the uppernost
val ues of professional

conduct that is required

in an educati onal
est abl i shnment and co-
operate with the teaching
staff, their coll eagues,
provi di ng support, help
and assi stance as
required and facilitate
ef fective comuni cati on

t hroughout the college. -

Non-t eachi ng staff do not

use their position in the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10797_Inclusion_1622712337.xlsx

institute for any
m sconduct, either with
the students or with any
faculty nmenber and try to
mai nt ai n good
relati onship and proper
interaction with the
students ¢ Non-teaching
staff take full efforts
to neet required
standards in conpleting
assi gned duties.

St udent s

15/ 06/ 2019

o Students are
encouraged to maintain
t he hi ghest standards of
di sci pl i ne and decent
behavi our inside the
canpus as well as
outside. They are briefed
to strictly follow the
rul es and regul ati ons of
the college to nmaintain
the dignity and esteem of
the college. « It is
compul sory for students
to strictly follow the
6-day work schedul e
Monday to Saturday and
attend cl asses regularly
in order to reach the
desi rabl e standards of
academ c attai nnent. -
Any form of ragging and
harassnent of the fell ow
students in the canpus is
strictly prohibited and
refrained. If found
guilty he/she is liable
for crimnal offence as
per law, follow ng the
directives of Honble
Supreme Court of India. -«
Students cone to the
col l ege in approved dress
code and keep the canpus
neat and cl ean.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 30
Yoga day
Bl ood Donati on 02/ 03/ 2019 02/ 03/ 2019 22
canp
Heal t h Checkup 02/ 03/ 2019 02/ 03/ 2019 416

Pr ogr anme




Inter collegiate 30/ 01/ 2019 30/ 01/ 2019 46
wild-life
phot ogr aphy
conpetition on the
occasi on of
national wild-life
week

Expert tal k on 16/ 10/ 2018 16/ 10/ 2018 98
Envi r onnent
Consci ousness

Wrld Earth Day 22/ 04/ 2019 22/ 04/ 2019 19

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Rain-water harvesting 2) Geen |andscaping with trees and plants 3) Sol ar
power plant 4) E-waste nanagenent 5) Wbrmy-conposting 6) G een-waste conposting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice —I: 1. Title of the Practice: Extension Activities 2. Objectives
of the Practice: Youth |eadership and comunity devel opnent 3. The Context: -
The extension activity is the third di nension of education. Along with
academ c, social and personal life, the NSS/ NCC all ows the students to
contribute services to the comunity and the nation. The coll ege through these
extension activities provides the students a platformto get involved with rea
life activities and there by becone responsible citizens of India. 4. The
Practice: - The Coll ege annually organi zes nunber of extension activities with
primary focus on the devel opnent of personality of students through community
services. Activities |like NSS special canp, awareness rallies, cleanliness
drive, blood donation canp, health check-up canp, plantation in the college and
at the NSS special canp site are organi zed by the college. Health check-up camp
and yoga training is conducted in NSS canp for the students and villagers. 5.
Evi dence of Success: - Through these activities, students are notivated and get
an opportunity to do social work and devel op sense of nationality. N S. S
organi zes expert talks on the inportance of social service and community worKk.
This hel ps the volunteers to understand the context of their relationship with
the community. Special canps and rallies on social issues expose the students
Lo the need of the community and various activities involve themin the problem
sol ving process. Medical help check-up and bl ood donation canp create anobng the
vol unteers a sense of social responsibility, residential canps build a
competency for group living and conmunity sharing. The volunteers involve in
different activities also acquire | eadership qualities |eading to national and
soci al harnmony 6. Probl ens Encountered and Resources required: - One of the
maj or problens of the NSS is that the goals and objectives of the NSS are
nunerous and universities as well as people have high expectations of the NSS
vol unteers. The NSS vol unteers are supposed to understand the conmunity around,
identify its needs and find solutions for them acquire skills for nobilizing
community participation, acquire |leadership qualities and denocratic attitude
and cone forward to tackle the situations created by enmergencies or natural
di sasters. One very serious problemis that of finance. There is always a
shortage of resources. Best Practice Il:- 1. Title of practice : Conpetitive
Exami nation Centre 2. Objective of the Practice: Enhancing conpetitive
abilities and to notivate students for probable career in Governnent and
Corporate Sector. 3. The Context: - Job sectors in India include areas of the
econony providing various professions and career opportunities each requiring a
set of skills, specialties and qualifications. Governnment sector provides a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10797_promotion_activities_1621073144.xlsx

great opportunity for career establishnent and growth through conpetitive
exam nations conducted by various governnent departnents. 4. The Practice: -
Col | ege has established a Conpetitive Exam nation Cell wherein interested
students are enrolled and regul ar gui dance cl asses and wor kshops are conduct ed
to enhance their basic |anguage skill, general aptitude, general know edge and
subject skills |ike basic mathematics, history, geography, which are required
in a broader context to appear for exans |ike MPSC, Maharashtra Police
Departnent, Railways and other Civil Service exanm nation. Regular nock and
practice exans are conducted to develop 1Q logical and critical thinking and
build a strong foundation for a career. 5. Evidence of Success: - Regul ar
coachi ng creates awareness about the various career opportunities in the
governnent sector and students appear for different conpetitive exam nations. A
good nunber of students every year appear for Maharashtra police departnent
exam and Arny recruitments. A few students al so appear for bank recruitment
. The activities of the cell also create awareness anong students about their
community and civilian responsibilities and help | earners make proper and
real i stic occupation choices and professional direction 6. Problens Encountered
and Resources required: - The success of conpetitive exam nation cell lies to a
great extent on the quality of teaching faculty who have certain fix financia
demands. It is a challenge for the college to build financial resources to

nmobi li ze the activities of the cell. Regularity of the students is another
chal l enge. Due to constraints of academ c cal endar sonetines students face
difficulties to attend the classes regularly. Best practice Ill: Self-defence

for girl students 1. Title of the Practice: Self- Defence for Grl Students
(Swayam Si ddha) 2. nbjectives of the Practice: To provide physical skills and
mental stability to handle Critical situation 3. The Context: - Wman
enpower ment al ong with social, educational paraneters also incorporates the
physi cal self-defence ability. The prine significance of self-defence is to
make wonmen conpetent enough to protect thensel ves agai nst any unacceptabl e
physi cal advances by anti-social elenments. Wmen should be trained to analyze a
dangerous situation and take actions to overcone them successfully. The college
through this activity provides the girl students a platformto |earn physica
sel f-defence tactics with the help of trained instructors. 4. The Practice: -
The col |l ege sports department annual ly organi zes a sel f-defence training
program for girl-students in the college prenises. Trained expert of karate is
engaged to conduct the sessions of self-defence practices. In this programgirl-
students are trained in fast, operative nethods of disabling an attacker.
Various situations of physical attack are addressed: attack fromthe front,
side, or behind, as well as attacks with or w thout a weapon. 5. Evidence of
Success: - Through these activities, girl-students are notivated and get an
opportunity to learn the tricks of nental as well as physical defence. This
program teaches to protect thensel ves against anything that’s unacceptable in
ternms of social conduct. This program al so boosts the self-confidence of girls
to anal yze a dangerous situation and take actions to overcone them effectively.
It also enpowers girl-students to lead a safe and quality life. 6. Problens
Encountered and Resources required: - One of the major problens of this program
is that parents need to be made aware about the need of this training program
so that nore girls get enrolled. Increased financial assistance can help to
increase the qualitative and quantitative inplementation of this training
program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://jncwadi.ac.in/uploaded files/Best Practices 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://jncwadi.ac.in/uploaded_files/Best_Practices_2018-19.pdf

The vision of the institute is to create a center of academi c excellence in the
field of higher education for students and equip themto be good responsible
citizens of the country by developing in themskills and conpetenci es necessary
for self-enploynment and val ues necessary for life irrespective of region,
religion, caste, economc strata so as to enhance standard of living in rura
areas. The coll ege has taken neasures to achieve the vision statenent. In the
last five years, to attain academ c excellence, the college has worked towards
providing the students a strong basic curriculumas a course of study. Besides
cl assroom teachi ng progranmes |i ke personality devel opnment are organized to
enhance sel f-confidence and | eadership abilities. Guest |lectures by experts
keep the students updated with the rapidly evolving know edge and current
trends. An attitude of social responsibility and understanding of cultural and
nati onal val ues are enhanced through extension activities like N.S.S. and
N. C. C. Entrepreneurship devel opment cell contributes to develop job oriented
skills, self-enployability and new avenues of entrepreneurship. The coll ege
functions on the principal of non-discrimnation and provi des equal opportunity
in education to the sections of rural society irrespective of age, race, sex,
religion, political association, ethnic origin etc. Mdst of the admtted
students are first generation learners fromlow i ncone group belonging to rura
area. The sole mission of the institute is to provide quality education to
these students. The college has a team of commtted teachers, adequate
infrastructure, e-learning facilities, and teaching aids to support
underprivil eged students so that they can have access to proper education, and
overal |l progress which in |large context contribute to the growmh and
devel opnent of rural education in India.

Provide the weblink of the institution

http://jncwadi.ac.in/Default.aspx

8.Future Plans of Actions for Next Academic Year

Future Plan of Action for College includes the Strategy of Parental Managenent
and Col | ege Administration. For the next academ c year, the main focus of
Managenent and Col | ege adm nistration is on acaden c opportunities and career
initiatives for students, as we continue to equip students with the education and
skills they need to succeed in a modern world. The future plan of the institution
i ncl ude foll ow ng heads: ¢ To develop infrastructure facility Iike classroons and
| aboratories with advance instrunentation. ¢ To prepare a plan for effective
curriculumdelivery and documentation. ¢ To encourage teachers to use ICT, E-
Learni ng Resources etc. for effective teaching. ¢ The faculties are notivated to
submt their proposals of mnor and nmajor research project to various funding
agencies like UGC, DST, and CSIR <« To organize intercollegiate conpetitions in
the cultural events. ¢ To organize intercollegiate conpetitions in sports events.
e To increase the Participation of students in Extension Activities |ike Bl ood
Donation, Programon Grls Safety (Swayansi ddha). ¢« To Mdtivate Students in
Participation of NSS/ NCC Events. ¢ To conduct extension and outreach progranmmes
through NSS, NCC. ¢ Increasing the number of environnment friendly initiatives by
NSS and ensuring participation of maxi mum students in such initiatives. ¢ The
present practice of maintaining the canpus clean nmay be strictly followed. ¢ The
current practice of village adoption and outreach activities under NSS are to be
continued. ¢ Encouraging staff to attend Orientation, refresher and short term
and online courses. ¢« Pronoting activities such as Yoga, physical exercise,
neditation etc. related to devel opnent of nental and physical fitness of
students, faculty and staff. ¢ Increase books collection for the preparation of
conpetitive exam nation in Library.
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